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ANALISIS FAKTOR YANG MEMPENGARUHI PENERAPAN BUDAYA DAN 

KESELAMATAN KERJA PADA KARYAWAN PRODUKSI PERUSAHAAN 

KERETA API 

 

Latar Belakang : Sektor manufaktur perkeretaapian memiliki risiko bahaya 

tinggi. Data internal menunjukkan angka kecelakaan kerja bagian produksi masih 

tinggi, yaitu 139 kasus (2023), 165 kasus (2024), dan 126 kasus (2025). Penelitian 

ini bertujuan menganalisis pengaruh masa kerja, beban kerja, dan pengetahuan K3 

terhadap penerapan budaya K3 pada karyawan produksi Perusahaan Kereta Api. 

Metode : Penelitian kuantitatif observasional analitik dengan pendekatan cross-

sectional. Populasi berjumlah 132 karyawan produksi, dengan sampel 57 responden 

yang diambil melalui teknik proportional random sampling. Data dikumpulkan 

menggunakan kuesioner yang valid dan reliabel, lalu dianalisis secara univariat dan 

bivariat menggunakan Uji Chi-Square (𝛼 = 0,05). 

Hasil : Analisis univariat menunjukkan mayoritas responden memiliki masa 

kerja lama ≥ 3 tahun (77%), beban kerja sedang (54%), pengetahuan K3 baik 

(93%), dan menerapkan budaya K3 kategori tinggi (81%). Hasil uji bivariat Chi-

Square menunjukkan nilai p-value sebesar 0,694 (masa kerja), 0,954 (beban kerja), 

dan 0,764 (pengetahuan K3). Karena seluruh p-value > 0,05, maka 𝐻0 diterima dan 

𝐻1 ditolak. Hasil ini menjelaskan bahwa tinggi atau rendahnya budaya K3 

karyawan tidak ditentukan oleh lama mereka bekerja, berat ringannya beban kerja, 

ataupun seberapa tahu mereka tentang aturan K3 secara individu. Hal ini terjadi 

karena aturan keselamatan di tempat kerja sudah menjadi kebiasaan bersama dan 

didukung oleh aturan perusahaan yang ketat, sehingga semua pekerja tetap bersikap 

aman saat bekerja tanpa dipengaruhi oleh kondisi pribadi masing-masing. 

Kesimpulan : Secara empiris tidak terdapat pengaruh signifikan antara masa 

kerja, beban kerja, maupun pengetahuan K3 secara individu terhadap penerapan 

budaya K3. Tingginya penerapan budaya K3 (81%) diduga lebih dominan dibentuk 

oleh faktor makro organisasi yang berjalan kolektif, seperti komitmen manajemen, 

intensitas pelatihan K3, penyediaan APD yang baik, serta sistem pengawasan 

internal perusahaan, bukan oleh karakteristik personal individu. 

 

Kata Kunci : Budaya K3, Masa Kerja, Beban Kerja, Pengetahuan K3, Industri 

Perkeretaapian 
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 Background :The railway manufacturing sector is categorized as a high-

risk industry. Internal data indicates that the occupational accident rate in the 

production department remains high, with 139 cases in 2023, 165 cases in 2024, 

and 126 cases in 2025. This study aims to analyze the influence of tenure, workload, 

and Occupational Health and Safety (OHS) knowledge on the implementation of 

OHS culture among production employees at a Railway Company. 

 Method : This research employed a quantitative analytic observational 

method with a cross-sectional approach. The population consisted of 132 

production employees, with a sample of 57 respondents selected using a 

proportional random sampling technique. Data were collected using valid and 

reliable questionnaires, then statistically analyzed through univariate and bivariate 

analyses using the Chi-Square test (𝛼 = 0.05). 

 The Resulth : Univariate analysis showed that the majority of respondents 

had a long tenure of ≥ 3 years (77%), experienced a moderate workload (54%), 

possessed a good level of OHS knowledge (93%), and implemented a high category 

of OHS culture (81%). The bivariate Chi-Square test results revealed p-values of 

0.694 for tenure, 0.954 for workload, and 0.764 for OHS knowledge. Since all p-

values were > 0.05, 𝐻0 was accepted and 𝐻1 was rejected. These results explain 

that whether an employee's OHS culture implementation is high or low is not 

determined by how long they have worked, how heavy their workload is, or how 

well they individually know the safety rules. This happens because workplace 

safety rules have become a shared habit and are supported by strict company 

regulations, so all workers continue to act safely while working without being 

influenced by their personal conditions. 

 Conclusion : Empirically, there is no significant individual influence of 

tenure, workload, or OHS knowledge on the implementation of OHS culture. The 

high implementation of OHS culture (81%) is structurally presumed to be 

predominantly shaped by collective macro-organizational factors, such as 

management commitment, OHS training intensity, proper provision of PPE, and the 

company's internal monitoring system, rather than personal individual 

characteristics. 

 

Keywords: OHS Culture, Tenure, Workload, OHS Knowledge, Railway Industry
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