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Program Studi Kesehatan Masyarakat
Stikes Bhakti husada Mulia Madiun
2023
ABSTRAK
Bunga Wahyu Aprilia

HUBUNGAN PENGEMBANGAN KARIR DENGAN KINERJA PERAWAT DI
RSI SITI AISYAH MADIUN

122 halaman+22 tabel+4 gambar+16 lampiran

Kinerja pegawai merupakan faktor penting agar organisasi mampu bertahan
dalam setiap perubahan dan dapat mampu berkembang. Berdasarkan data IKI
(Indikatori Kinerja Individu) di RSI Siti Aisyah Madiun diketahui bahwa pada 3
tahun terakhir tahun 2017 didapatkan penilaian perawat yang memiliki nilai Cukup
83,09% dan penilaian perawat yang memiliki nilai Baik 16,90% pada tahun 2019
didapatkan penilaian perawat yang memiliki nilai Cukup 70% dan penilaian perawat
yang memiliki nilai Baik 30% berdasarkan data tersebut bahwa perawat yang
memiliki nilai cukup lebih banyak daripada perawat yang memiliki nilai baik.
Penelitian ini bertujuan untuk mengetahui hubungan pengembangan karir dengan
kinerja perawat di RSI Siti Aisyah Madiun.

Jenis penelitian ini adalah kuantitatif, dengan desain menggunakan
pendekatan Cross Sectional. Teknik sampling menggunakan propotional random
sampling, sampel yang diperoleh sebanyak 57 responden. Uji analisis dalam
penelitian menggunakan uji kendal tau.

Hasil penelitian menunjukkan bahwa ada hubungan pengembangan Kkarir
dengan kinerja perawat di RSI Siti Aisyah Madiun nilai sig 0,025<0,05 dengan
koefisien korelasi 0,299.

Berdasarkan hasil penelitian dapat disimpulkan bahwa ada hubungan
pengembangan karir dengan kinerja perawat di RSI Siti Aisyah Madiun. Saran dari
penelitian ini adalah RSI Siti Aisyah Madiun dapat mengikutsertakan perawat dalam
seminar dan pelatihan sehingga terjadi peningkatan kinerja perawat yang berdampak
pada peningkatan mutu pelayanan di rumah sakit.

Kata kunci  : Pengembangan Karir, Kinerja, Perawat
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STIKES BHAKTI HUSADA MULIA MADIUN
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ABSTRACT
Bunga Wahyu Aprilia

THE RELATIONSHIP BETWEEN CAREER DEVELOPMENT WITH NURSE
PERFORMANCE AT RSI SITI AISYAH MADIUN

122 pages, 22 tables, 4 pictures,16 appendix

Background: Employee performance is an important factor so that the organization
is able to survive any changes and be able to develop. Based on IKI data (Individual
Performance Indicator) at RSI Siti Aisyah Madiun it is known that in the last 3 years
from 2017 nurses were rated at 83.09% Fair and nurses were rated Good at 16.90%.
In 2019, nurses were rated at 83.09% has a Fair score of 70% and the assessment of
nurses who have a Good score is 30% based on this data that there are more nurses
who have a fair score than nurses who have a good score. This study aimed to
determine the relationship between career development with the performance of
nurses at RSI Siti Aisyah Madiun.

Methods: This type of research was quantitative with a cross sectional approach. The
sampling technique used proportional random sampling, the samples obtained were
57 respondents. Test analysis in research used Kendal tau test.

Result: The results showed that there was a relationship between career development
and nurse performance at RSI Siti Aisyah Madiun with a sig of 0.025<0.05 with a
correlation coefficient of 0.299.

Conclusion and suggestion: The conclusion there is a relationship between career
development and nurse performance at RSI Siti Aisyah Madiun. The suggestion is
that RSI Siti Aisyah Madiun can involve nurses in seminars and training so that there
is an increase in nurse performance which has an impact on improving the quality of
service in the hospital.

Key words : Career Development, Performance, Nurse
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